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This executive report is intended to depict the current state of security of our Restricted 
and Sensitive information throughout the University of Florida Health Science 
Center (UF HSC.)  The information herein is classifi ed as Sensitive.  It is intended 
for UF HSC executives such as Deans, Directors and Department Chairs, as well as 
our SPICE community including all UF HSC Information Security Administrators, 
Information Security Managers and the UF HSC SPICE Council.  Distribution beyond 
people in these roles must be authorized by the Assistant VP of Information Services/
CIO of the HSC.  This report should be rendered unreadable prior to disposal.
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