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EDUCATION

University of Florida, Ph.D. (Economics), 2009

Dissertation: “Faculty Composition and Student Achievement in Charter Schools”
Committee: David Figlio, Larry Kenny, Sarah Hamersma, Paul Sindelar

University of Florida, M.A. (Economics), 2007

University of New Hampshire, M.A. (Economics), 2005

Appalachian State University, B.S.B.A. (Accounting, Economics) magna cum laude, 2004

EMPLOYMENT

University of Tennessee, Knoxville: Assistant Professor, Department of Economics, effective August
2009

University of Florida: Graduate assistant and instructor, Department of Economics, 2005-2009

FIELDS OF SPECIALIZATION:

Public Economics (with emphasis on the Economics of Education), Antitrust Economics, Industrial
Organization and Regulation

RESEARCH

“The Qualifications and Classroom Performance of Teachers Moving to Charter Schools”
(working paper)

“New Schools, New Students, New Teachers: Evaluating the Performance of Charter Schools”
(working paper)

“A Silver Lining? Teacher, Students, and Racial Imbalance in Charter Schools”
(working paper)

“The economics of monopoly power in antitrust,” (with Roger Blair) forthcoming in Antitrust Law &
Economics, Keith Hylton (Ed.), Edward Elgar.

“Twombly and the Evolution of Telephony Regulation,” Antitrust Bulletin 53(1): 95-116. (2008)

“The Effectiveness of DUI Legislation: Evidence from Traffic Fatalities and Self-reported Offenses,
1987-1996” (University of New Hampshire M.A. Thesis, 2005)

PRESENTATIONS

2009: University of Tennessee-Knoxville, University of North Carolina-Greensboro, University of
Mississippi, American Education Finance Association Meetings

2008: American Education Finance Association Meetings, Association for Public Policy Analysis and
Management Meetings, Southern Economic Association Meetings

2007: Southern Economic Association Meetings
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TEACHING

Government Regulation of Business, 2008-2009. Senior-level Economics elective.

REFEREE SERVICE

Education Finance and Policy, Southern Economic Journal

HONORS AND AWARDS

Edward Zabel Award, outstanding advanced graduate student, University of Florida

Robert F. Lanzillotti Prize, best second-year paper, University of Florida

Walter-Lanzillotti Award, outstanding dissertation research, University of Florida

Lockhart Award, travel support, University of Florida

Rafael Lufsky Prize, best first-year graduate student, University of Florida

Elizabeth Bogan Prize, best M.A. recipient, University of New Hampshire

OTHER ACTIVITIES

Volunteer, AARP Tax-Aid Program, Gainesville, FL, February-April 2008

Microeconomics Tutor, University Athletic Association, Gainesville, FL, Summer and Fall 2008



DISSERTATION ABSTRACTS

The Qualifications and Classroom Performance of Teachers Moving to Charter Schools
(job market paper)

Do charter schools draw good teachers from traditional, mainstream public schools? I use a 1997-
2007 panel of all North Carolina public school teachers to examine the qualifications and classroom
performance of mainstream teachers moving to the charter sector. High rates of inexperienced and
uncertified teachers moved to charter schools, but among certified teachers changing schools, the
on-paper qualifications of charter movers were better or not statistically different than the qualifi-
cations of teachers moving between comparable mainstream schools. Grade 3 - 5 teachers moving
to charter schools had lower estimated fixed effects on end-ofgrade math exams, but I find statis-
tically weak evidence that charter movers had relatively high fixed effects within the schools they
were leaving. Taken together, these findings reveal nuanced patterns of teacher quality flowing into
charter schools. Charters drew certified, highly qualified, and perhaps locally effective teachers from
mainstream schools, but they also attracted uncertified and less qualified teachers. The distribution
of persistent teacher quality among charter participants was significantly lower than, but largely
overlapped with, the quality distribution of exclusively mainstream teachers.

New Teachers and Student Achievement in Charter Schools
(working paper)

Charter schools, particularly new ones, are staffed by high rates of new teachers, and this may
help to explain why their students struggle to meet expectations. Inexperienced charter faculties
are widely acknowledged, but to date, no study has linked teacher experience to student performance
in charter schools. I examine whether inexperienced faculties affected student achievement in North
Carolina charters, using a twelve-year panel of student test data. The share of new teachers in the
states charter faculties was quite high in new schools, but fell sharply as the schools aged. Consis-
tent with earlier research, I find significant returns to charter school age, but this maturation could
not be attributed to declining rates of new teachers. Rather, charter students benefited from higher
rates of new teachers in recently-new schools, more so in math than reading. These findings suggest
that inexperienced faculties were not a root cause of low student achievement in new charter schools,
and furthermore, that inexperienced faculties may be important signs of development in the charter
sector.

A Silver Lining? Teachers, Students, and Racial Imbalance in Charter Schools
(working paper)

An unintended consequence of decentralized charter school systems is that they can exacerbate racial
segregation across schools. Racial isolation in charter schools has been shown to reduce the achieve-
ment gains of black students and widen the black-white achievement gap. But there may be a silver
lining: North Carolina charters with predominantly nonwhite student populations were staffed by
relatively high rates of nonwhite teachers, who may have been more effective instructors of nonwhite
students. I show that disproportionately nonwhite faculties marginally raised the math performance
of black students in charter schools. But these gains were insufficient to slow the growing gap be-
tween students in predominantly white and predominantly nonwhite charter schools.


